
Prayer Ministry 

Members to perform regular Prayer Walks around the local area. 

To hold regular days of Prayer and Fasting with specific focus. 

Implementation of an effective Sunday Prayer Ministry Team. 

Whole congregation responsibility to pray and attend prayer meetings. 

 

Pastoral Care 

To focus all church groups on leading people into a relationship with Jesus. 

Regular fellowship lunches and ‘whole church’ gatherings. 

To ensure that all church groups and meetings are newcomer friendly. 

Increased willingness to provide hospitality. 

Whole congregation responsibility to provide Pastoral Care. 

Investigate the effectiveness of a structured Visiting Plan. 

To ensure that all attendees at ABC have the opportunity to be Pastored. 

 

Teaching and Preaching Ministry 

To ensure relevant, applicable and consistent Bible based teaching. 

A minimum of two worship teams (Inc. audio/visual) with recognised leaders. 

The inclusion of personal testimonies to complement our Sunday worship. 

To ensure a balanced mix of traditional and contemporary worship songs. 

Seek ways to improve the visibility of projected words/images. 

Whole congregation responsibility to be united and engaged in worship. 

To hold regular courses (Alpha/Discipleship etc.) as appropriate. 

Seek ways to incorporate different expressions of worship. 

Acknowledge the need for longer services and consistency in quality. 

To ensure that a consistent and relevant teaching programme is in place. 

Ensure that teaching is delivered with a clear message and seeking response. 

Whole congregation responsibility for being united and positive. 

Whole congregation responsibility for being participative. 

Whole congregation responsibility for being expectant of moves of God. 

To implement effective co-ordination of House Groups. 

Clear procedures to be in place for handling church discipline issues. 

 

Outreach and Mission 

To provide material which introduces newcomers to ABC life. 

Grow as a centre for the community of Rose Green with God at the heart. 

Continue to seek ways of serving specific needs within the local community. 

Increase our presence within the local community (outside of our building). 

For boldness is who we are, what we do and why we do it. 

Relevant succession planning for all church groups and activities.  

Seek new and creative ways to reach out into the community. 

Whole congregation responsibility to participate in Mission. 

Continue with and build upon our links with the Belgian Church. 

To improve communication with Missions. 

Active encouragement of personal links with Mission. 

 



New Generation 

To have enough appropriate workers in each area of work with families. 

To ensure that our work with families is vibrant, dynamic and relevant. 

Seek opportunities to encourage local schools to visit ABC. 

Seek opportunities to encourage local workplaces to visit ABC. 

Seek new ways to reach out to the young people within our community. 

To hold a monthly Messy Church to encourage integration of our community. 

Investigate the possibility and the benefit of recruiting an intern. 

To ensure appropriate level of activities for younger teens. 

 

Internal Support 

To increase our external communication. 

Continue to maintain our premises to a high standard. 

To investigate the feasibility of installing heating in the back rooms. 

Assign a role of Press Officer to ensure timely and relevant communication. 

Investigate options for extra storage in line with church needs. 

Investigate the need for a member’s section of the website. 
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